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ABSTRACT

The present study utilized a longitudinal design to examine the
effects of sex roie identification on adaptation to deployment. Overall,
a8 predicted, sex role identification was related to general satisfaction,
job satisfaction, and career intent. Further, the scores on these
variables varied as a function of stage of deployment with the general
pattern being a decline from predeployment until the later stages of
deployment with little recovery in the postdeployment phaae.

Despite changes in both the Navy and in the larger society,

individuals who are higher in masculine identiried characteristics,

whether scoring in the masculine or androgynous quadranta of the BSRI
typology, adapt best to deployment.
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REVIEW CF THE LITERATURE AND PROBLEM STATEMENT

Military and civilien family members in the eighties face mew and
unique problems and changes within the traditional family atructure.
With wore and more women in the work force both by choice and by
finnncial necorsity, fathere are neading snd wanting to take & more
sctive role in the care and muaintenance of the home and the children.
Additionslly, current ecietrl changes in attitude towards men's roles
have allowed men to ai.ain more culturally endorsed role flexibilily
{Duvid & Brannomn, 1976). Examples inciude the rise in single parent
households headed by fathers, more and mors men chooging to atay
home with the children while their partners are in the work force, and
men feeling wore frszedom to manifest traditional "temale" behaviors such
as emotional expreesivity (Abbott, 1987; Osherson, 1986). In "A
Demographic Profile of U.S. Navy Pergonnel and Families, Orthner and
Nelson (1980) report:

Aside from changes in the military resulting
from the volunteer force, changes throughout
society hsve occurred in response to the
domands of persons for greater freedow in
seleclting personal and family lifestyles. A
weriea of cultural transformations in family
forms, intimate relationghips, and sex roles have
bemen the heritage of the social changes of the
1960’y and 1970’a.

They summsrize, “the Navy family, like American families in general,
cannot be characterized in a consistent, always predictable manner." It
cannot be assumed thai Navy familica follow & traditional family
gtructure, nor can it be aseumed that sctive duty Navy personnel are

sex role identified molely within the atereotypical maaculine typology.



Sex Role and the Military Environment:

Asm early as 1978, McCubbin, Maraden, Durning, and Hunter, were
calling for a re-evaluation of the traditional! assumptions underlying

fauniiy policy in the military:

The institutions of marriage and the fawily,
based on their traditional, strictly defined wsex
roles, are being criticklly examined by growing
numbers of women and men aslike.

They furtiher asserted:

Sterectyped, traditional, and inflexible sox roles
are gradually becoming wodified, snd the effects
of these changes within both the family unit
and the entire socisty [including the military]
are quite likely to be subetantial. (McCubbin,
Msrasden, Durning, & Hunter, 1978)

Rese~v~rh on sex role identification in the military has focused
primarily on the wives of servicemen (Dobrofsky, 1977; Hunter, 1977;
Hunie: and Nice, 1978; McCubbin, 1977; Snyder, 1978; Thomas & Durning,
1977; Webster, Hunter & Palermo, 1977, Worthington, 1977). Patterson
and McCubbin (1984) recently cxamined "the association belween gender-
rele orientation and specific coping behaviors in mitigating stress".
They found thai mndrogyny (thai is the self perception of poussssing a

high degree of both masculine and feminine characteristica) was a

significant psychcologicel factor for wives in the developmenti of effective
coping strategies.

Though mex .ole identification has been widely utilized as a
descriptive iypology for women, there has bsen little research utilizing
thisg typology with the male populations.
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The changing attitudes and enpectations of today’s Navy families
are reflected not only in the changing roles of wives and mothers, but
aleo in the evolving roles of husbands and fathers. There changes will
necesaarily have their impact on the retention and satisfaciion concerns
of the active duty male. As mon chango, their goals will change. Derr,
ot al (1978) repori:

Reseurch on attrition reveals that the younger
wilitary careerists no longer view their work as
the focus of their lives. Inatead, young
careerists identify their family and their
opportunity for self-improvement as their
primary values in life.

Archer and Csuthorne note in their 1986 study on "An Investigation of
Deploymwent Related Factors on Performance and Paychowocial Adjustwment”
that a key factor for predicting commitment to the Navy is emotional
exprossiveness within the family:

-.Navy families appear io place greater emphasis
on the direct and opoen expression of feelings
and emotions (Expressiveness) in conirast to
civilian families.

These findings contradict the stereolypical view of the "macho"

sorviceman and encourage an oxploration of male sex role identification

and iir relationehip to other satisfaction and retention iasueas,

Typologies

The typological approech (o personality has been axplored from
many different perapectives. John Holland proposed six vocationally
orisnled typologies and further postulaied that thera are also »ix
perallel vocational environmenis., Holland sssumez theat those individuals

who are satisflied choae both vocations and environments that are




compatible with their type (Holland, 1973). Edward Spranger proposed
a typology of six groups based on shared "...values or evaluative

sttitudes" (Allpert, Vornon, and Lindrey, 1968).

i
i
In the early 1970’s Bem developed mn typology based on an

l individual’s eslf-described sex-role identification. Measures of sex role
identification reveal an individuai’s self-concept in terms of stereotypical

' feminine and maaculine qualities. Within the Bem typology there are
four discrete types. The masculine type describes himself according to

I more iraditionally mmle characteristics (i.e. aggreasive, forceful,
competlitive, independent, eic.). The feminine iype describes himaelf with

I more traditionally female attributes (affectionats, understanding,
adaplable, compassionate, etc). The androgynous type has wcores sbove
the median for both masculine and feminine characteristice. "The

I concept of paychological androgyny implieg that it ia posaible for an
individual to be both compassionate and assertive, both expresmive and

n instrumentsl, both feminine and masculine"” (Bem, 1981). The

i

B

b

%

b

undiffereniiated type falls below the median for both masculine and
foeminine characteristica.

AT N -
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Person-Environment Models

A common focue of the major typology theorigts concerns ihe
interaction: between gpecific typological groups and the environment.

Behavior is viewed as an interaction belween aspecte of the peraon and

the surrounding environment. Bahavior ia assumed {o be & functlion of
the individual within the context of the environmenti, mnd ideally,
congruence between the individual and the environment will ler.d itself
to incroased satisfaction and productivity on both pereonal and

§ vocational levels (Walsh, 1973).

g interaction betweon the needs of the person and the press of the

|
|
({ Murray theorized that a person’s behavior ig a function of an
J
i} anvironment. Like other aspectis of personelity, needs are not directly
)
\

ﬁ observable and muat be inferred from bshavior.

| o S §




The presa of the environment is commensurats with the neede of
the person and i an aspect of the surrounding situation in which the
person is ambedded.

La Rocco, Pugh, and Gunriderson (1976) suggest focusing on
".~organizational climate and individual peresonelity traits" when
exploring factors related to retention. Thal is examining the
environmental press in relationship to the neeids of the individual,

Az studies over the past fifieen years have wore closely examined
somo the unique siressors of military family life, many have focused on
routine deployment (temporary essignmenti to remote locations! and how
theas separations may affect attitudes towards retention, satisfaction,
family and other issues. Deploymeni represents an environmental press
specific to the military. How an individual copes with the denloyment is
related to many factors, not the least of which is his specific grouping
of pereonality traitis.

Dsploymenit

Most of the literature regarding deployment has focused on the
effact on the femily, since there iz a strorg relationship between

retention and fawmily satisfaction and meparation. (Archer and Cauthorne,
1986; Nice, 1981)

Deployment is defined as a stressor for most families. In addition
to the effoct of the family on retention intent othsr facicors includ
serviceman’s percsption of the level of stress and his attitude towards
the Navy. (Archer and Cauthorne, 1986) They found that those active
duly personne! who have higher gelf evaluations of job performance and
more positive deployment attitudes were most likely to indicate an intent
1o make the Navy a carser. Additionally, thooe individuals who report

iese predeployment and postdeployment siress amre most likely to have

positive intentions to stay in the Navy (Archer and Cauthorne, 1$86€).




In military family research tc date, only passing homage has been
paid to the changing aititudes of men, their changing roles in the
ramily, and the implications of those changes in terms of the
sorviceman’s gatisfaction with military life, job satisfaction, and career
intention. Along with the changing roles of men ~— both in the military
and in eociety —— come changing values. Derr, et al (1978) and Archer
and Cauthorne (1886) both report emotional expressiveness and personal
growth a hallmark of the "new" man. Recent information from a Navy
Family Service Center support the rotion of men’s changing roles. It is
reported that mure and more single men are seeking personal

counselling on their own {personal communication, 1987).

Pravious studies have shown that ceriain types of people do well
in certain situations and environments, while others do not (Archer and
Cauthorne, 1986; Derr et al, 1978; Holland, 1973'., Since we know that
roles are changing in society, it will be informative to examine the
relationship between sex role identification types and
deployment/retention issues.

Using a sex role Lypology, this study will examine the relationship
between sex role identification and job satisfaction, career intention, and
overall satisfaction with military life among a male, active duty
population.

(2}
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HYPOTHESES

The hypotheses for this study will be grouped by the dependent
variables utilized for this study. It is hypothesized that the Bem Sex
Role typology wili be related to adaptation o deployment. Specifically:

GENERAL SATISFACTION WITH NAVY LIFE

Hypothesis GS-1: There will be significant differences between

the Bem rategories on General Satisfaction acrosa all phases.

Hypothesis GS-2: The masculine type will score significantly
higher on General Satirfaction than the feminine type, with the

androgynous and undifferentiated failing beiween the masculine and the

feminine types,

Hypotheeis GS-3: General Satiafaction scores will be higher for all
groups at the predeployment and postdeployment phases; that is, phases
1, 2 and 5, 6 will be higher than phases 3 and 4.

Hypothesia GS~4: The masculine iype wiii show iesss variability in
their Genera’ Satisfaction scores across the six phasee of the deployment
than the other three types.
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CAREER INTENT

Hypothesis CI-1: There will be significant differences between the
Bem categories on Career Intent scross all phases.

Hypotheris CI-2: The masculine type will ecore significantly
higher on Career Intent than the feminine type, with the androgynous
and undifferantiated falling between the maaculine and the feminine
types.

Hypolhesis CI-3: Career Inteni scores will be higher for all
groups at the predeployment and postdeployment phases; that is, phases
1 and 6 will be higher than phase 4.

Hypothesis CI-4: The masculine type will show less variability in
Carever Intent scores across the six phases of the deployment than the

other three types.

JOB SATISFACTION

Hypothesies JS-1: There will be significant differences between the
Bem categories on Job Satisfaction across all phases.

Hypothesis JS-2: The masculine and androgynoug types will score
significantly higher on Job Satisfaction than the feminine and
undifferentisted types.



Hypothesis JS-3: Job Setisfaction scores will be higher for all
groups at the predeployment and posideploymeni phases; that is, phases
1 and 6 will be highsr than phase 4.

Hyvpothesis JS-4: The masculine type will show less variability in
their Job Satisfaction scores across the six phasss of the deployment
than the other three types.
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METHOD

The purpose of this study is to investigaie the relationship
between sex role iden’iricaiion as defined and measured by the BEM SEX
ROLE INVENTORY (BSRI) and retention and satisfaction with military life
as defined and meaaured by sselect items on the FAMILY COPING PROJECT

(FCP) questionnaires acrose the six assessments prior, during, and
following deployment.

The preaent study is taken from a larger longitudinal study of
families experiencing a routine deployment az members of a Navy Patrol
Squadron (VP). This study focuses on the active duty members of the
family and follows their change in attitude over six phuses of the
deployment cycle: (See Appandix 1 - Family Study Schedule)

Phase 1 - two months prior to deployment
Phase 2 - two weeks prior to deployment
Phase 3 - two months into the deployment
Phase 4 - one month prior to reunion
Phase 5 - two weeks post-reunion

Phase 6 - iwo months post-reunion

Subject Recruitment

Approximately four months prior to deployment, subjects were

recruited o pariicipaie in a study on Family Streas and Coping Issues
rolated to deployment. Prosentations were made to all prospective active
duty sub} «ts by members of the research team oxplaining the purpose
of the study. Each presentation took approximately one hour. Those
individuals who were willing to participate in the study were asked to
sign & consent form giving the researchers permisgion {o con.act their
apouse. Ninety-five percent of the wives contacted agreed to

participate in this study. Informed Consert forms were obtained from
all subjects.
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Human subjects protocol precludes any social or demographic
comparieon between those who chose to participate in the study and
those who did not. As with other similar studies, it is likely that the
more severely disturbed and isolated families and individuals are under--
repreaesnted.

Subjects

The final sample for this study consisted of 64 active duty inales
currently atationed in five different VP (Patrol Squadron) squadrons
located at Moffett Field, California. All subjects had at least 12 months
loeft on their ssa duty tour and were therefore able to complete s full

six month deployment plus at least two postdeployment months in the
squadron.

Subjecis ranged in age from 20 to 40 with a mean age of 30.95.

Eighty-eight percent of the subjects were Caucasian, 4.3%
Hispanic, 5.8% Pacific lelander, and 1.5X "other'".

Overall, the sample was relatively well aducated and financially
gecure. Twenty-five percent of the subjecis were college graduates,
36X had mome college, 26.€6X graduated high school, 7.2X went to a trade
schooi, and 7.3X aitended m professional school. Eighty-five percent of
this sample felt that they were either "OK" or in good financial shape,
while only 14.5% felt that they were experiencing financial difficulty,

The mean number of years in ssrvice for the subjects was 10.23
with a range from 1.2 years to 19 years. Subjects experienced a mean
number of deployments of 2.95 with a range from 0 to 20. Subjects' pay
grades ranged from E2 to 05, with 11.4 parcent in E1 - B4 and 64.3
percent in E5 - E9. The range in officer pay grade was 02 to 05 with
24.3 percent in the officer category.

By design, all subjects in this study were married. The mean

yoars married was 7,97 years with a range from 1 to 21 years.
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Based on scores obtained on the Bem Sex Role Inventory (BSRI),
subjects were clagsified in one of four categories. Of the total N of 64,
15.6% (N=10) were androgynous, 44.3% (N=29) were masculine, 12.5% (Nz=8)
were feminine; and 26.6% (N=17) undifferentiated. This categorizaticn

merves as the independsnt variable for the analysis that will be
presented.

N —————— e
raa T L PP TP AL A Tt T Pt st MU .
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TARLE 1
DEMOGRAPHICS BY TYPE
(16%) (45%) (13%) (26%)
ANDROGYNOUS MASCULINE FEMININE UNDIFFERENTIATED
(N=10) (N=29) {N=8) (N=17)
AGE 28.00 32.34 29.88 30.66
TIME ON ACTIVE DUTY 7.93 11.58 10.93 9.00

S

NUMBER OF DEPLOYMENTS 1.30 3.84 2.88 2.44

FAMILY IN MILITARY

YES (%) 12.50 37.00 11.10 20.00
HO (X} 87.50 63.00 88.90 80.00

PAY GRADE
E2-E4(X) 28.60 42.90 14.30 14.30
E5-E8(X) 13.30 46.70 15.60 24.40
02-06(%)} 11.80 47.10 5.90 35,30

" ¢ I YEARS MARRIED 4.48 10.1% 7.32 6.26
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Measures

The measures used in this study were the Bem Sex Role Inventory
(BSRI) and selected items from the Pamily Coping Project Questionnaires
(FCPQ). The BSRI was included in the FCPQ at phmse six.

All measurosas were administered by mail to the subjects and were
paper-pencil tests. Bach msasure included its own met of instructions.
Subjects were able to take az much time as they needed to complete ths
questionnaires. In pilot testing, it wae found that the average time to

complete sach questionnaire ranged from 45 minutes to one hour and 15
minutes.

Bem Sex Role Inventory (BSRI) (Bem, 1981)

The Bom Sex Role Inventory (Appendix 2) used in this analysis was
administered at Phase 6 of the parent study. The BSRI consists of a
60-item list of personality characteristics -- 20 atereotypical feminine
items (i.e., understanding, gentle), 20 stereoiypical masculine items (i.e.
independent, assertive)}, and 20 filler items (i.e, happy, sad). Subjects
ware asked to rate each of ithe 60 items on & seven point scale that
ranged from l-never or almost never true to 7-always or almoast always
true. Categorization of the mubjects is based upon a median split of
both the maaculine and feminine items of the scale. Those who are high
on masculine mcores {(above the median) and low on feminine scores ars
iIebeled masculine. The reverse applies to feminine types. Androgynous
individuais scores reaside in ihe quadrant with both high masculine and
high feminine scores. The undifferentiated group acore below the

median on both the masculine and feminine dimensions.

Previcus research has shown the BSRI to be interaally consistent
and stable across time.
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Validity studies have supported Bem’s central hypothesis that sex-
typed individuals are more limited in their behavior choices. Additional
studies supporting the validity of the BSRI are listed in Appendix E of
the "Bem Sex-Role Invantory Professional Manual" (Bem, 1981).

Family Coping Project Questionnaires (FCPQ)

The variables (Appendix 3) used for this study are taken from a
larger quewstionnaire that includes socianl and demographic variables,
heoalth, stress and coping variables, marital satisfaction, family
satisfaction, and a range of psychological variables. The larger
questionnaire is a broad-based comprehensive iastrument issued at six
phases of the deployment cycle. Variables selectesd for use in thia
study are smingle item questions related to general satisfaction with

niilitary life, current job satisfaction, and career intention.

Data Collection

Quoestionnaires were meiled to the subjecte according to a
gpecified time schedule based on the deployment cycly (Appendix 1). If
the questionnaire was not returned in 10 working days, a reminder

lotter was immediatoly sent.

All gubjecis were volunteers, and were not informed of the
specific research hypotheses.

Dats Analysis

In order to examine the effecis of the BEM categories, phases of
the deployment cycle, and the interaction of these two independent
variables upon general satiafaction, job satisfaction, and career intent, a
sories of two factor repeated measures analysis of variance and
multivariate analysis of variance were used. Also, to evaluate specific

subgroup and phase differences, several post hoc and planned

comperison analyases were conducted,
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RESULTS

This msection presents the results of the analyses organized by

' hypothesis. The hypotheses for this sgtudy are grouped by dependent

variables.

A two-factor repeated measures analysis of variance was uwed to
test all hypothoses, with the exception of hypotheasis CI-3 . For
hypothesis CI-3, a multivariate approach was utilized because the tests

of assumption for a univariate approach were rejected.

Unless otherwise indicated, all tests were done at the .05 level of
significance.
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GENERAL SATISFACTION WITH NAVY LIFE

Hypothesis GS-1: There will be significanl differences between
the Bem categories on General Satisfaction across all phases,
XXXXEXXXXRXXXXLAXXEXXXXLXKFXXXX XXX K XXX XXX XXXX XXX XXX XXX X XXX XXX XXX XXXLXXXXX

Table 2
General Satisfaction ANOVA Table

Source df S8 (U) MSS F P
Between Subjacts 63 191.9847
B (BEMCAT) 3 45.8082 15.2694 6.268 0008

XXXXEXEXXXXXXX XXX E XXX XXXXXXXKXX XXX XXXAXXXXAXXXXXXKEAXX XXX XKXEXXX XXX XXX XX

Table 2 indicatea that this hypothesis was strongly supported, i.e., there

are sgignificant differences between ithe Bem categories on general

setisfaction across all phases,




Hypothesis GS~2: The masculine type will acore significantly
higher on General Satisfaction across all phases than the feminine type,

with the androgynous and undifferentiated falling between the masculine
and the feminine types.

EXXXXXXXAXXXXXXXXXX XXTXXXEXXXXXXXXXXAKEX XXX XXX EXX XXX KX XX EXX KX X XXX XX EXEKX
Table 3

Goeneral Satisfaction Post Boc Comparison

Bem Categories Mean over all phases
Androgynous (group 1) 3.69
Maeculine {(group 2) 3.86
Feminine (group 3) 2.97
Undifferentiated (group 4) 3.21
Comparison Newman-Keuls

1>3 .05

2>3 01

2> 4 .05

EXXXXXXXXXXXXKXXXKXXENXKEAXXXXXXXXXNXXXXXXXXXXXX XXX KXX XXX XXX XX XXXXXXKXXX

Again, this hypothesis was supported in whole., A Newman-Keuls

post hoc comparison revesled significant differences beiwesn ihe

masculine and feminine typee at the .01 level, and the maaculine and
undiffersntiated types at the .06 level. The mean scores for the
magculine types were significantly greater than the mean acores for the
feminine type on general satisfaction. Additionally, the mean acores for

the masculine types were significantly greater than the undifferentiated

types on general satiafaction.
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A significant difference waa also found between the androgynous
and the feminine types with the androgynous group having a
significantly higher mean than the feminine group on general
satisfaction.

'1 Hypothesis GS-3: General Satisfection scores will be higher for all
groups at the predeployment (phases 1, 2) and postdeployment (phases

5, 6) phases; that is, phases 1, 2, 56 and 6 will be higher than phases 3
and 4.
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A planned statistical comparison was done to test this hypothesis,
This hypothesis was not supported as there were no within-subject
rtatistically significant differences (p=.28) on the General Satisfaction
variabie between oetis of phases.

Hypothesis GS-4: 'The wauculine type will show less variability in
their General Satisfaction scores across the six phases of the deployment
than the other three types.

In order to test this hypothesis a satiefaction range was computsd
{maximum minus minimum score) for each of the subjects on General
Satiefaction. These ranges were then used as dependenti variables in

one way analysea of variance otween the Bem types.

0060000060 6000060090060000000000660006086646000800000000.0046696¢
Table 5

General Satigfaction By Difference Scores

Androgynous Masculine Feminine Unq_ifferentiat,ad

X S8.D. X 8.D. X 8.D. X S.D.

1.16 1.00 1.03 .99 2.06 .37 1.61 1.01
F = 3.49 P = .01

XXX XXX XX XXX X XXX XXX XXX XX XX XXX XXX XXX XXX XXX XX XXX XXX XXXX

Results of the : neway analysis of variance indicate a atatiatically
significant difference between groups on general satisfaction difference

wcores at the p = .01 level. Post hoc comparisons were done to

determine the location of the between group differenceas.
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XXXXXXXXXXXXXXXXXXXEXXXXXXXXXXXXKEXXXXXEXEXLX XXX XXX XXX XX XXX XXX XXX XX XXX XX
Table 6

Gerneral Satisfaction Post Hoc Difference Scores

Bem Categories Mean over all phases
Androgynous (group 1) 1.16
Masculine (group 2) 1.03
Feminine (group 3) 2.06
Undifferentiated (group 4) 1.61
Compariaon Newman-Keuls

1<3 .05

2 <3 .05

RXXXXXKXXRXXAXKXXXXXXXXEXXXKXXXXXXXXXXXXXXXXXXXXXXXXXXXXXKXXXXXXXXXXXXXXX

A Newman-Keuls peosl hoc comparison ravealed smignificant
diffe ences between the masculine and feminine types and the
androgynous and feminine type. The mean minimum/maximum difference
scores for the masculine and the androgynous types were significantly
lowear (indicating =a narrower range of variability on scores) than the

mean o! the di'ference scores for the feminine type.
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CAREER INTENT

Hypothesis CI-1: There will be significant differences between the
Bem categories on Caresr Intent across all phaseas.

EXTXXXXXEXXXLXXXXFXAXXXXXAXLXX XX XAXXX XXX XXXXEXI XX XX XXX KX X XXX XEXXXXX XXX X
Table 7

Career Intent ANOVA Table

Source df 88 (U) MSS F P

Between Subjects 63 278.4912
B (BEMCAT) 3 40,3439 13.4480 3.388 .02

XXXXXXXXXKEXXEXXXXEXXXKXXK XX XXX KX KX KX XEXX XXX XXX XX XX XXX XXX XXX XXX EXXKXXXXXXX

Results of teble 7 indicate that there are etatistically significant

differences between the groups at the p = .02 level with reaspeci to the
subjects intent to make the Navy a career.

Hypothesis CI~2: The masculine type will score significantly
higher on Career Intent than the feminine type, with the androgynous
and undifferentiated falling belween the masculine and the feminine
types.

A plenned siatistical comparieon was done comparing the masculine
snd feminine groups. The reaulis indicated that there was a
significant difference betweon the masculine and feminine types on their
intont to make the Navy a career, with the masculine type being more

inclined towards a caresr across all phases that the feminine type (f =
9.74.,, p = .003)
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Hypothesias CI-3: Career Intent gcoree will he higher for all

groups at the predeployment and postdeployment phases; that is, phases
1 and 6 will be higher than phase 4.

B
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A multivariate analysis of variance (MANOVA) was utilized to
examine the differences beitween the phases. Resulis indicate no

interaction between group and phase but significant differences dus to
phm exist (F = 4,82, P = OWZ)Q

Pocst hoc comparisons were done to examine the location of the
differences beiwcen pheses.

XXX XXX XXX XX XXX XXX XXX XXX XL XX XXX XXX XXX XXX KX XX XXX XXX XXX XX XX
Table 9

Career Intent Post Hoc Comparisons

PHASES

1 2 3 4 6
Combined 4.31 4,14 4.07 4.01 3.95
Meansg
Phase
Compsarison Newman-Keuls
14 06
1>6 .01

XXXXXXXXXXXXX XXX XXX XXX XXX XX XXX XXX XXX XXX XXX XXX XXX XX KX X XXX X XXX

Examination of table § reveals that hypothesis 7 im supported only
in part. The mean scores on Careser Intent were significantly higher at
phase 1 (predeployment) than at phase 4 (during deployment). There
appearad to be no significant differences between phase 4 (deployment
phase) and phese 6 (postdeployment phaee). There was, however, a
significant difference between phases 1 and 6 (predeployment and
postdeployment) with the means for cereer intent being higher during
the predeploymsnt phase.

26




Hypothesis CI-4: The masculine type will show less variability in

Career Intent scores acrogs the six phases of the deployment than the
other three types.

Again, in order {o test this hypothesis a Career Intent range was
computed (maximum minus minimum score) for each c¢f the subjecta,
Thease ranges were then used as dependent variables in one way
analysis of variances beiween the Bem types.

27
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XXX XXX XX XXX XXX XXX XXX XXX XXX XXX XX XXX XXX XXX XX XXX XXX XXX XXXX
Table 10

Career Intent By Difference Scores

Androgynous Masgculine Feminine Undifferentiated

X 8.D. X s.. X s.. X S.D.

1.37 1.09 1 .76 1.33  1.32 .88 .89
F = 2.13 P =.10

XXX XX XXXX XXX XX XXX XXX XXX XX XK XX XXX XX XX XXX AX XX XXX XX XX XX XXX XXX XX

Results of the oneway analysia of varimnce indicate nc statiscically
significant differences beiwesn groups on the variability of career

intent, however, a trend oxiasts with the androgynous and feminine

groups demonsirating more variability on this variable.
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JOB SATISFACTION

Hypothesis JS-1: There wiil be significant differences between the
Bem categories on Job Satisfaction across all phases.

EXXXXXXXXXXXXXXXEXXXXXXXXXXXXKXXXXXX KX XXXXXXK XXX KX XX XK XXX XX XXKXXEX XX XXX KX
Table 11

Job Satisfaction ANOVA Table

Source df ss (U) MSS F P
Between Subjects 63 200.6971
B (BEMCAT) 3 69.7522 <3.2507 10.654 L0000

XXXXXXXXXXXXAXXXKXXXXXXXXKXX XX XK XX XX XX XAKEEXRXAXXAXRXX XXX XXX XXX XX XXXXXXXX X

Table 11 reveala a significant difference between the Bem

categories on job matisfaction across all phases.

Hypothesia JS-2: The masaculine and androgynous types will score
significantly higher on Job Satiisfaction than the feminine and

undifferentinted types,
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XXXXXXXXXXXXXXXXXAXXXXXXXXXXXXXXXXXXXXXXXXAXXXXRXXX XXX XX XXX X XXXX XX XXX KXXX
Table 12

Job Satisfaction Poat Hoc Comparisons

Bem Categories Moan over all phases
Androgynoue {(group 1) 4.21
Masculine (group 2) 3.81
Fominine (group 3) 2.74
Undifferentiated (group 4) 3.25
Comparison Newman-Keuls

1> 2 NS

1>3 01

1>4 01

2>3 .01

2>4 .05

EXAXKEX XXX XEXKKEKXXEX XXX XXX X KX XXX XXXKXXX XXX XXX XXX XXXAKXX XXX XX XX XXXXKXXXX

This hypothesia was supported in whole. The Newman-Keuls post
hoc comparisons on Table 12 reveal that both the mausculine and the
androgynous groups are significantly higher than the feminine and
undifferentinated groups on job asstisfaction across all phuses. The table
also reveala that the maeculine and the androgynous are not

significantly different from each other on job satiasfaction.
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Hypothesis JS-3: Job Satisfaction scores will be higher for all

groups at the predeployment and postdeployment phases; that is, phases
1 and 6 will be higher than phase 4.

—
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A two factor repeated measures analysis of variance indicated
thai there was no interaction between Bem categories and phase, but
there was & significant phase effect; that is, there were aignificant
differences (at the .03 level) between phases on job aatisfaction. A post

hoc comparison was done %to examine the differences between phases.
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009060000060 60000000606000000000000490090600000000666066090008600¢4
Table 14

Job Satisfaction Post Hoc Comparisons By Phage

PHASES

Combined 3.81 3.94 3.61 3.36 3.57

means

Phase

. ! Comparigon Newman-Keuls
., l 1> 4 .05
254 .01

XXX XXX XXX XXX XX XXX XXX XXX XXX XX XX XXX X XX XX XXX XXX XX XXX XXX XXX XXX
\.

Only partial support for hypothesis JS-3 was found. Table 14
reveals that there were significant differences on job satisfaction
between the predeployment phases (phases 1 and 2) and the
deployment phagse (phase 4) with tha memns being higher at
and 2. However, there were no significant differencea between the
deployment phase and the postdeployment phase.

T TT

Hypothesis JS-4: The masculine type will show legas variability in

thair Job Satisfaction scores acroas the six phases of the deployment
than the other three types.
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) 89090000090 66600000000008800009900000000800080008009¢89000006¢6¢
Table 15

Job Satisfaction By Difference Scores

Androgynous Magculine Feminine Undifferentiated

X S.D. X s.D. X S.D. X S.D.

1.08 .72 1.66 1.08 2.11 1.05 1.97 .88
F = 2.98 P = .03

XXX XXX XXX XY XXX XX XXX XX XXX XA XXX XXX XXX XXX XXX XA XXX XX XX XX XX XXX

Results of the oneway analysis of variance indicate a statistically
mignificant difference beiween groups on job satisfaction at the p = .03

level of significance. Post hoc comparisons were done ic determine

where the differences were.
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XEXXXXXXXXXKXXXXXXXXX XXX XXXXRXXEXXX XX XXX X XX AXX XXX XXX N XAXXXXEXXXXXXXXXX

Table 16

Job Satisfaction Difference Scores Post Hoc Comparisons

Bem Categories Mean over all phases
Androgynous (group 1) 1.08
Masaculine (group 2) 1.56
Feminine (group 3) 2.11
Undifferentiated (group 4) 1.97
Cowparison Newman-Keuls
1<3 .05
e 24 .05

AXXKXKRXEXKXXXXXKXXXEKNXAXXXXXXKXXXXXX XXX XXXXXXXXAXX XX XXX XXXXXEXXXXXXXXXXXX

A Newman-Keuls post hoc comparison revealed significant
differences betweeon the mndrogynous and the feminine and the

androgynouas and the undifferentiated types.

Hypothesis JS-4 was not supported; it was the androgynous that

appoared w manifesi iess variabilily on job satlisfaction. Though not
significant, the pattern for masculine/feminine type difference still held.
The mean minimum/maximum difference score for the masculine type wos

lowar than the mean minimum/maximum score for ths feminine type.

|
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DISCUSSION

Society’s changing sattitudes towarde men’s roles have enabled men
to attain more culturaliy endorsed role flexibility. Orthner and Neleson
{1980) have stated, "...the Navy family, like American families in general,

cannot be characterized in a consistent, always predictable manner.”

It cannot be sssumed that Navy families follow a traditional role
structure, nor can it be assumed that male active duty Navy personnel
are sex-role identified within a stereotypical masculine typology. These
changing roles are reflected not only in the family environment, but in
the work envircnment as well.

The preseni study utilized a longitudinal design to examine the
eoffects of sex rcle identification on adaptation to deployment and it
examined a variety of outcome measures. Overall, as predicted, sex role
identification was related to general aatigfaction, job satisfaction, and
career intent. Further, tho mcores on these varimbles varied as a
function of stage of deployment with the general pattern being a decline
from predeployment until the later stages of deployment with little
recovery in the postdeployment phase.

In interpreling the findings, it may prove helpful to reiterate the
definition of types. The BSRI allows for an individual to be categorized
according to one of four types. The iype defined as masculine
sccording to the BSRI (See Appendix 2) represent individusls who
demcribe themselves more with traditional maseculine characteristice (i.e.,
aggrossive, forceful, compstitive, independsnt). The feminine type
repreaents thoss individuals who identify more strongly with adjectivea
like affectionate, understanding, adaptabla, and compagaionate. The
androgynous type categorizes those who huve rated themaelves abnve
the median for this population on both masculine and feminine qualities.

The undifferentiated group are those who fail below the median on both
masculine and feminine traits.




Typology Issuas

It was predicted, because the Navy reflects an environment which
imposes demands that are more congruous with the masculine type, that
those individualg in our population who are masculine identified would
be more satisfied both with their jobs and with Navy life in general. It
was also predicted that the mesculine typed individuals would be more
likely to hold fast in their intent to make the Navy their career.

Hypothoscs GS-1, Cl-1, and JS-1 predicted significant differences
betwoen the Bem mex role categories on general aatisfaction, job
satigfaction, and intent to make the Navy a career over the deploymant
cycle, Significant differences were demonstratad between the four Bem
categories on all three dependent variables, but no interaction beiween
Phase and type was shown. This indicated that, while the types were

different from each other, they varied across the deployment phasesg in
a similar pattern.

It was further prodicted in hypotheses GS-Z (general satisfaciion),
CI-2 (career intent), and JS~2 (job seatisfaction) that, becausa the
militery is a predominantly masculine sex typed environmenti, the
greatest differences would appear between the masculine and the
feminine types. This ghould not be misunderstood to imply a value
difference beiween masculine dominant and feminine dominant types.
The hypotherie was that the person-environment conflict between
fominine dominant individuals in the military would be greater than the
person-environment conflict between masculine dominant individuals in
the military. Theas two groups repressnied the most divergent
conateliation of needs and resources with reapect to sex role
identification. Currently, the militsry environment is more congruent

with masculine sex typed individumls hence they experience less conflict.

Because of Lheir role flexibility, the androgynous group was not
prodicted to demonetrate differences on general satisfaction and career

intention across phame. Howover, hypothesie J5-2 (job setisfaction) did

38
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predict that the androgynous group would join the masculire group in
exhibiting esignificant differences from the feminine group. Androgyny
reflects role flexibility; the more flexible the individual, the less likely
he may be to hold rigid expectations on which bhia job satisfaction
dependa. Job aatiafaction primarily involves an individual in & work
environment. It may be that the more flexible androgynous type
requires more of a balarnice between home and work, and that this type
can demand less from his work environment and still feel that his
satisfaction needs are beoing met,

General satisfaction and career intent are issuea that seem to
invoive more than just the individual. They can effect and be affected
by the family as well. It may be that the androgynous type is wmore
likely to consider the feelings and attitudes of those in his family when
making these assessments and thus lowere his sense of satisfaction on

these two iasueas.

Hypotheses GS-4, CI-4, and JS-4 examine the differences between
the types with respect to range scores, subtiracting the minimum from
the maximum score for sach individual to determine the range of
variability across the phases of the deployment for each of the three
dopendent variables. The results indicated that, for generel
satisfaction, both the masculine and the androgynoua types varied
significantiy less than the feminine type. That ik, the androgynous and
masculine types were more consistent in their level of general
satisfaction over the course of the deployment. A wimilar pattern
existed on job satisfaction. The masculine types were significantly
different from the undifferentinted types and the Bndrogynous types
were significantly different from the fominine typea. While the
difference beiwsen the masculine and feminine types was nol gignificant,
the pattern was the same.

Another interesting difference was noted beiween the masculine
and the other types. Table 1 shows thut for the masculine types, 37%
came from career military families aa opposed to 12.6X for the
androgynous type, 11.1% for the feminine, and 20X for the
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undifferentiated. While the differences betwesen groups was not
statistically significant, a partial explanation as to why the maaculine
types expeoerionced less variability in their gatiafaction attitudes may lie
in their expectations. The military has always been a familiar
snvironment for many of the masculine types in this sample. Talle 1
also shows that the masculine types huve experienced significantly more
deployments (p=.06) than the other three types. Given the experience of
more frequent deployments and more familiarity with the deployment
proceas, it is possible that the maaculine types were more comfortable

with the deployment process and therefore iess reactive.

Oversll, the findingas went in the predicted directiona. The
masculine typed individuals were generally more satismfiod both with
their jobs and with Navy life in general. The androgynour types were
alsc generally more asatisfied than the undifferentinted und the feminine
types. Both maeculine typed subjects and androgynous subjects
strongly identify themeeolves with mesculine characteristice. This
indicates a congruent person snvironment fii for these typos. While the
feminine dominant subjects and the undifferentiated subjects appeared
lese satisfied than the masculine and androgynous, they were not
terribl» dismatisfied overall. I{ appears that the major difference
betwoeen these four typea, on the variables studied, wss in the level of
satisfaction. Significant differences between the types roflected
masculine typed aubjocts generzily higher than the others.
Androgynous types tended to be more like the mamcuiline, eapecially on
Job satisfaction. Lower satisfaction for feminine dominant and
undifferentiated types may be rolated to the fact that they rate

themselves lower on masculine characterietics, and are lese congruent

with their environment.
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Phaso lasues

Hypotheses GS-3, Cl-3, and JS-3 predicted higher general satiefaction,
career intont, and job satisfaction scores for pre and postdeployment
phases then for deployment phases. With respect to general satisfaction
alone, the hypotheses wero not supported.

One explanation for the finding that general satimfaction did not
vary for each of the types across phase might be that this kind of
global eatisfaction meesure obscurea the gpecific satigfactions and
dissatisfactions which affect sach individua!’s daily experience. The
other mesasures, job matisfaction and career intent, might induce answers
with less intrapersonal variance because they are clearly topic apecific
and less ambiguou: .

In future studies from this sample, it will be important to evaluate
the relationship between specific concerns and goneral msatisfaction and
the impact of this relationship upon cther outcome measures such as
retention attitude.
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Caresr Intent - Phase Issues

For all groups, on the career intent variable, there wore
significant differences betwoen phase one (predeploymeni) and phase
four (deplyment) with phase one being significantly higher than phsse
four. Several aspects of the deployment experience might be associated
with this flagging in career intent at phuse four. In our briefings
prior to deploymenti, several of the men remarked that the pericd in
which phase four assessments were drawn (one month prior to reunion)
was particularly difficult becauase they experience a kind of deployment
"burnout". The newneas of their site apecific jobsa has worn off and
they are beginning to iook more consistenily homeward for an idealized
relief from the doployment blues. The depressive combination of job
monotony, fatigue, and wishea to be home, probably leada to changes in
their resoluteness about career intent.

The reader is reminded however, that for each of the groups, the
overall level of commitment to the Navy ae a career for all groups

remains relatively high across all phases.

Another view of this difference between phase one and phase four
might suggout that phase four is lower becuuse phaee¢ one reprosents a
period of elevated mood in anticipation of getting underway; thus the
phage four might be actually the more stable measure of career intent

with phase one being situastion reactive.

Archer and Cauthorne’s (1986) tindings regarding the correlates of
casreer intent partially support this latter hypothesis. They found that

a positive atlitude towards deployment was & sirong predictor of career
intent.

For career intent, significant differonces were agalso demonstrated
between phase one (predeployment) and phasse aix (postdaployment) with
the postdeployment scores being significantly lower. Since phese six

occurred two months post reunion, one explanation for the difference

between ithese phases right bs that individumls cr their spouses were
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simply still having a difficult time reintegrating into the family or
returning to a nondeployed work status {Archer and Cauthorne, 1986).

To mome extent, this finding supports the "predeployment positive
anticipation” hypothewsis described above. Phase six may represent more
of a basolino measure of career intent in that the anticipation and
excitement of deployment is now remote.




Job Satisfaction - Phase Issues

The findings for job satisfaction were similar to thosmse for career
intent. Subjects fell mignificantly more positive toward their jobs at
pheses 1| and 2 (predeployment) than they did st phase 4 (one month
prior to reunion). There were no significant differences between phaseg
4 and 6; their job aatisfaction at phase 6 also remained low — at leaat
lower than it was at phsse 1. This mery be another indication that the
reunion phase which includes the neceassity of rsintegration into the
family and adaptation to a nondeployed work status takes longer than
two months (McCall, 1981; Nice, 1981) Other research has documented
that the reunion phase of deployment is thc most difficull time of the
deployment cycle for the family:

Further, the reunion period, or
postdeployment interval, was consistently shown
to be a uniquely stressful period in terms of
individual’s commitment to their jobs,
percaptions of life stress, and perceptions of
family function (Archer and Cauthorne, 1986).
Archer and Cauthorne (1986) reported that the smilors’ deployment
emotional distress and a positive deployment attitude are two of the

predictors of their self-rating of job performance.

While the repeated mearures analysis showed no statistically
significant interactions between phase and BEM {ypes for eny of the
satisfaction or career intent measures, Figures 1 - 3 poriray several
tentative patternz of relalicnship which merit discussion and furiher
research. Firai, as mentionoed earlier, all four types indicated relatively
high levels of satisfaction acrows all the phases. For the moat pnrt, the
mean scores ranged from somewhai disaatisfied to somewhat aatiafied on

goneral satisfection and job matisfaction (See Figures 1 and 2).

Within this constricted range however, the mesculine and
androgynous typos appeared to be consistently more satisfied than the

other two types. Perhaps the more specific measures of satiefaction vis

a vie the more apecific aspects of the generzl and work environments
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would have achieved more accursate (and statistically significant)
differences between the overall putters reported by the groups.

For the career intent variable, the pattsrn was socmewhat
different. The masculine dominant type veried little acroas all the
phases of the depioyment (see Figure 3). The other three types
sppeared to sieadily decline in their intent to make the Navy a career.
Their scorea hovered bstween "not sure"” (3) and "probably yea™ (4)
while the scores for masculine typed subjects were in ths "“probably
yos" to "definitely yes" range. It is likely that the androgynmous type
joined the feminine and undifferentiated iypes in Lhis decline iz career
intent because as representatives of the "young careorists’ the factors
related to their satisfaction are more broad-based. Family mseds and
concerns may be more of a factor to androgynous individuals on major
life decisions that affect others. As discussed earlier “...young
careerists identify their family and their opportunity for self-
improvement as their primary values in life " (Derr et al, 1978). Futiwe
research sxploring the sex role identification of these "new careerista™
could be informative. Table 1 shows that although the differences were
not statistically significant, the androgynous group was younger than
the other three groups, had less time in the Navy, and was married the

least number of years (this finding was statistically signifiosxd:

p < .0b),
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Phase Bifects

Overall, phase of the deplcyment effecied ail three outcome
measures, but in a somewhat different way than originally hypothesized.
Specifically, the nadir of satiefaction and commitmeni to a career in the
Navy was reached by phase four, one month prersunion. This lowered
level of motisfsction peorsgisted throughout the last assessment phase,
whick was two months postdeployment. There are several notions as to
why this happened. The literature bas documented that the reunion
rhase is the most difficult time in the deployment cycle. It has been
assmed that reumnion begine at homeccoming. An alternative hypothesis
is that reunion begineg long befors tho plane actuaily lunds at home.
Ewotional and paychological preparation may begin well before the actual
reunion. The lowered scores on jub satisfaction and career intent at
phase four may be an indication of the restlesaness the: occurs as a
result of the discrepancy between being psychologically ready to go
home and the reality ol stiill being on deploymunt.

As discussed previoualy, there are several factors rsiated to job
satizfection and career intent. Arxrchesr and Cauthorne (1986) note that
the apouee’s postdeployment related emotional distress is m factor in
influewzing career inisni issues. Again, this underecores the

importance of the impact of the reunion process «u satisfaction and
retention issues.

Gvarall, further rezear

& sugigewled W exmwine boih the specific
paychological and environmental needs of the four types. Additionally,

future ressarch ig indicated o explore ihe variables affecting the active

duty person at the one month prereunion phase of the deployment.
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STUDY LIMITATIONS

Before sumrmarizing our conclusione, there are some limitations
worth noting, inherent in the data collection method and instrument
design. 1t iz importent to note that the subjects in thie sample, whiie
generally falling in the satisfied range on all three dependont variables,
way nol bs representative of the V.P. community st large. It takes an
unusually committed population t.o participate in a study of this nature.
The participants in this study stayed with the research for ten months.
They faithfully answered and returned fairly extensive questionnaires at
six points in the deployment cycls. Bacause of the nature of this
porulation, it is posaible that the high satisfaction scores may be
particular to this group.

Anotiher, peculiar finding which should be grappled with in future
studies is that the median split method used in cetegorizing the BSRI
types produced comparable cell distributions to the 1978 population of
Stanford studenta (Bem, 1981). Presumed significant social demographic
differences between Navy men and Stanford students would suggest =a

likely difference with respect to the distribuiion of wex role types as
well,

< d Fe T
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Sample Comparieon

Androg. Masculine Fewinine  Undiffer.
Stanford Males

1978 (%) 19% 42 % 11% 27X

Navy Males

. 1986 (X) 16% 45% 13% 26%
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CONCLUSIONS

Based upon the findings in this report, sex role identification
appears to be an important determinant of matisfaction and career intent.
Despiie changes in both the Navy and in the larger society, individuals
who are higher in maaculine identifiad characteristics, whether scoriung
in the masculine or androgynous quadranis of the BSRI typology, adapt
best to deployment. Throughout all four quadrants of the typology, job
satisfaction end commitment to career varied ms a function of the phase

of the deployment cycie. The lowesi point was reached one month prior
to reunion.

Navy efforis to increase both retentiion and satisfaction with a
career that involves routine deployment need to take into account
individual differences: specifically, sex role identification. It appears
that the exiating Navy environment is most compatible with the masculine
or the androgynous types. However, as Segal {1984) noted, the role of
the US Military in the world itaelf ia changing. According to Segal and
others, this ehift to a more constabulary role may demand quite
different role behaviors from military personnel. Indeed, this role of
policing the peace may specifically require persons with more feminine

stereotypical attitudes of understianding, adaptability, and compaasion.

Further, the present research does not suggest efforts should be
aimed toward the selection process or toward improving the
environmental fit for the considerable proportion of men who fall into
the feminine and undifferentiated sex role categories. A finer grained
analysis is needed to discover the source of diasatisfaction and
aatisfaction for each of these groups which would offer more detailed

suggestions about how to achieve a beiter fit for the groups.

It should be reiterated, however, that all four of the BSRI groups
overall were generally aatisfied with Navy life, satiefied with their jobs,

and committed to a carser in the Navy. This overshadows individual

differences.
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BEM INVENTORY
Developed by Sandra L. Bem, Ph.D.
Name : Age Sex
Phone No. or Address
Date 19 -
If a student: School Yr. in School N

If not a student: Occupation

DIRECTIONS

On the opposite side of this sheet, you will find listed a number of personality characteristics. We would like you to
use those characteristics to describe yourself, that is, we would like you to indicate, on a scale from 1 to 7, how
true of you each of these characteristics is. Please do not leave any characteristic unmarked,

Example: sly
Write a 1 if it is never or almost never true that you are sly.
Write a 2 if it is usually not true that you are sty.
Write a 3 if it is sometimes but infrequently true that you are sly.
Write a 4 if it is occasionally true that you are sly.
Write a 5 if it is often true that you are sly.
Write a 6 if it is usually true that you are sly.
Write a 7 if it is always or almost always true that you are sly.

Thus, if you feel it is sometimes but infrequently true that you are ‘‘sly,"” never or almost never true that you are
“malicious,” always or almost always true that you are ‘‘irresponsible,’” and often true that you are “carefree,"
then you would rate these characteristics as follows:

Sly 2 Irresponsible

Malicious / Carefree {
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1 2 3 4 5 6 7

| | | | | | |

| I | 1 | ! |

Never or Usually Sometimes but  Occasionaliy Often Usually Always or
almost not infrequently true true true almost

never true true true always true
Defend my own beliefs Adaptable Flatterable
Affectionate Dominant Theatrical
Conscientious Tender Self-sufficient
independent Conceited Loyal
Sympathetic Willing to take a stand Happy

Moody Love children Individualistic
Assertive Tactful Soft-spoken
Sensitive to needs of others Aggressive Unpredictable
Reliable Gentle Masculine
Strong personality Conventional Guliible
Understanding Self-reliant Solemn
Jealous Yielding Competitive
Forceful Helpful Childlike
Compassionate Athletic Likable
Truthful Cheerful Ambitious
Have leadership abilities Unsystematic Do not use harsh language
Eager to soothe hurt feelings Analytical Sincere
Secretive Shy Act as a leader
Willing to take risks inefficient Feminine
Warm Make decisions easily Friendly
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Dependent Variables

In general how satisfied are you with all aspects of Navy
life (including work, services, etc.)?

5=very satisfied
4=fairly satisfied
3=not sure

2=fairly dissatisfied
l=very dissatisfied

Overall how satisfied are you with your current Navy job?

S5=very satisfied
4=somewhat satisfied
3=not sure

2=somewhat dissatisfied
l=very dissatisfied

Do you intend to make the Navy your career?

5=definitely yes
4=probably yes
3=not sure
2=probably not
l=definitely not




Appendix 4

A RESEARCH AND TRAINING INSTITUTE FOR THE INTERACTIONAL
STUDY OF THE INDIVIDUAL, THE FAMILY AND THE COMMUNITY

Subject ID No.

ey gt e .

PRELIMINARY CONTACT CONSENT FORM

Please indicate below whether or not vou would be
interested in participating in a study of Family Stress and
Coping During Deployment. As mentioned in our presentation
the study will require participation from both spouses,
please discuss your desire to participate with your spouse

prior to our first telephone contact. Whether or not vou
decide to participate will in no way be known to any Navy
personnel. Also, your responses on the study

questionnaires, should vou agree to participate, will be
STRICTLY CONFIDENTIAL. No navy personnel will have access
to the questionnaires. Only your randomly assigned
identification number will appear on the questionnaires.
The name and address list which it will be necessary to
maintain during the two vear period of the study, will be
stored in a locked file separate from the questionnaires.
The 1list will then be destroved at the end of that two
vears. However, the actual questionnaires will be kept for
an indeterminate period of time in order that we wight use
them to compare with other scuadrons in future studies.
Only bonafide members of the research team will have access
to these and all other forms in the study.

______ I am interested 1in being considered as a subject for

this study. It is alright for the research team to
contact me for further information.

Praint Name_

Telephone No,___

{Please indicate the best time of day or evening
for you to be reached at this number :

SIGNATURE

1 am not interest~:d in being considered as a partica-
pant for the study, Family Stress and Coping During
Deployment.

FAMTLY COPING PROJECT 555 Middlefield Road, Palo Alto, CA., 94301

{(415) 326-8751
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A RESEARCH AND TRAINING INSTITUTE FOR THE INTERACTIONAL
STUDY OF THE INDIVIDUAL, THE FAMILY AND THE COMMUNITY

PARTICIPATION CONSENT FORM

I understand thet this is a study of Navy Family Stress
and Coping During Deployment. I understand that ay
participation will involve responding to a series of printed
questionnaires and rating scales intended to measure
important aspects of family experience before, during and

after deployment. I may be asked scme questions of a
personal nature.

I understand that my participation is entirely
voluntary and that I may decide to withdraw from
participation in the study at any time.

I understand that my identity end my responses in the
study will be held in strictest confidence by the research
team and will in no way be communicated to Navy Personnel.

name, 8ddress and telephone number will be retained for the
duration of the study, and will thereafter be destroyed.
However, the actual questionnaires will be kept for an
indeterminate period of time in order that we might use them
to compare with other squadrons in a future study. To
insure the highest level of confidentiality all
guestionnaires gsthered will be coded, aad will not bear wy
name. The name and address record, and the coded
information packets will be stored in a locked file in the
research office at MRI. Only bonafide wmembers of the
research team will have access to the records.

ve conditions, I agree to participste in
the study of Navy Family Stress and Coping During

Deployment.

Under the abo
\Y

Signature of Perticipant__________

%

FAMILY CGPING PROJECT 555 Middlefield Road, Palo Alto; CA., 94301
(415) 326-B751

l For administrative purposes only, s single record of my
-




